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Position Description 
Sierra Nevada AmeriCorps Partnership 

 

Butte County Resource Conservation District 
 
Position Title: 

 
Type: 

 

Resiliency Forest Technician 
□ Full Term 

Half Term 

Organizational Background: The Butte County Resource Conservation District is a locally controlled, 

independent special district with the mission to protect, enhance, and support Butte County natural resources 

and agriculture by working with willing land managers and the community through education, land 

management, and on-the-ground projects.  Since the Camp (Paradise) Fire of 2018, we have been focused on 

identifying the needs of “the next forest” – i.e., whatever will replace the dense, piney 20th-century forest as 

climate change advances and fire suppression recedes.  Our reforestation philosophy is oak-forward, fire-

positive, and based on modern ecological science and traditional ecological knowledge (TEK).  Emphasizing 

the need for humility, diversification, and restoring fire as the keystone ecological process it is, we deliver 

technical reforestation and land management assistance to private landowners, State agencies, Federal land 

managers like the National Forests, and local cities like Chico. 

 
Number of Member Positions at this Site: 2 half-termers will join our fabulous full-termer. 

  

Site Supervisor’s Name(s) and Title(s): 
 

● Wolfy Rougle, Forest Health Watershed Coordinator 

 
Position Description: The resiliency forest technicians will work in the beautiful Concow Basin on Plumas National 

Forest lands, helping to lay out, establish, and monitor science plots that will advance our understanding of post-fire 
hydrological processes and how forest trees’ survival is influenced by genetics, parental geography, and polyculture.  This 
will be a physically demanding job with almost all time spent in the field. Members will usually be working together and 
often will be working with Forest Service ecologists, but some solo workdays could be expected (especially if the member 
opts to perform amphibian surveys).  Field experience is a must. 
 In addition to the main project of laying out the forestry experiments, members will survey natural regeneration in 
areas where forests burned at high severity in the Paradise fire. Amphibian and/or rare bumblebee surveys, and nursery 
work measuring forest tree development as part of long-term USFS silvicultural experiments, are additional programs in 
which the member might spend time. 

 

Site-Specific Training Provided: Members will receive all training needed to install and monitor the plots and do 

the nursery measurement work. Amphibian and bumblebee survey training may or may not be available if members 

don’t already have this skill. There will be opportunities for members to spend up to 60 hours receiving training in areas 

of their choice, including local tribally led trainings in Tradition Ecological Knowledge (TEK). 
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Things to Note: This is a physically demanding outdoor position. Members will work in often hot and very 

sunny conditions, below 3000’; poison oak is present on most sites. Field experience is a must (can be scientific 

or not, e.g. leading backpacking trips would qualify). An existing field skill such as amphibian or insect surveys 

is a plus. Botanists will relish the richness of endemic plants in Butte County and the opportunity to study their 

respond to high-severity fire. (The research plots are adjacent to a large area of serpentine and McNab 

cypress).  A vehicle will be provided to commute to the field site , but members still need their own vehicle (to 

commute to the site where the vehicle needs to be stored) and valid driving license as well as adequate vehicle 

insurance  to meet SNAP requirements. 
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Position Description 

Sierra Nevada AmeriCorps Partnership 
 

Feather River Land Trust 

Position Title: Type: 

Watershed Steward and Outreach Assistant 
□ Full Term 

 Half Term 
 
Organizational Background:  

The Feather River Land Trust is a nonprofit land trust founded in 2001 that works to conserve 

ecologically and culturally important lands and waters in the Feather River Watershed. With 

grassroots relationships and regional partnerships, we’re working to safeguard the Sierra Nevada’s 

largest watershed and ensure that biodiverse ecosystems remain intact and healthy for our shared 

future.  

 

Our mission is to conserve the lands and waters of the Feather River region and steward their 

ecological, cultural, and educational values for current and future generations.  We accomplish our 

mission in three ways: strategic private land protection working with willing landowners (conservation 

easements and fee-title acquisitions); land management and restoration activities on conserved lands; 

and environmental education and awareness building by connecting kids and adults to watershed 

resources and protected lands.  

 

Number of Member Positions at this Site:   2  

 

Site Supervisor’s Name(s) and Title(s):  

☐ 

Vanessa Vasquez, People & Land Coordinator, vvasquez@frlt.org 

 

Position Description:  Watershed Steward and Outreach Assistant: The Watershed Steward and 

Outreach Assistant will work with FRLT staff to steward and care for protected lands and educate the 

public about the ecological and cultural values of the upper Feather River Watershed, garnering 

experience with the full breadth of the field and outreach activities of a land trust. This position will 

assist with our conservation easement monitoring program from fieldwork to data management; will 

assist the communication team with educational events, outreach, and volunteerism; and will perform 
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on-site monitoring and restoration projects on FRLT’s five preserves across the watershed. This 

position is 40 hours a week with some work on the weekends and evenings.  

 

List of Duties/Projects  

• Assist the Conservation Easement Program Coordinator with conservation easement monitoring on 

wetland, riparian, rangeland, and ranch properties, photo documentation and reporting, and data 

management in compliance with FRLT policies and procedures.  

• Assist the Land Stewardship Managers with riparian fencing projects, weeds management, volunteer 

workdays, in-stream beaver projects, and other restoration 

• Coordinate with the Communication Team for community outreach and engagement  

o Educational social media campaigns about the Feather River Watershed  

o Blog posts for website and eNewsletter content creation and delivery 

o Educational materials for events such as visual presentations and/or posters 

• Support public events and volunteer projects on FRLT properties (or virtually—see COVID Contingency)   
o Event Planning and logistics 
o Volunteer and data collection coordination for community science projects (BioBlitz and/or 

stewardship workdays) 
 

COVID-19 Contingency:  FRLT will continue to follow CDC, State, and Plumas County Public Health 

Department guidelines during the COVID-19 pandemic. In 2020 we pivoted most of our outreach and 

educational activities online. Field work continues but only in limited group size (typically 3 people or less) with 

PPE and socially distanced. There may be modifications to the list of duties for this position in 2021 but the 

scope and thematic foci will remain the same.  

 

 

Site-Specific Training Provided:  

• Field methodology, data management & GIS/mapping trainings for easement monitoring per FRLT’s 

Conservation Easement Monitoring policy and procedures 

• Public communication trainings per FRLT’s Communication Policy and FRLT style guide 

• 1-2 Land Trust Alliance Webinars (relevant to habitat restoration, citizen science, community 

engagement, and/or watershed conservation) 

• FRLT Field Safety Training and Vehicle Use Checklist 

 

Things to Note:    

 

Expected Working Conditions 

• Position is headquartered in Quincy, California but will require travel throughout Plumas County/Feather 

River watershed (~1.5 hour maximum driving distance from the office).  

• Position will require both office and field work and may necessitate full shifts outdoors.  

• Must be willing and able to hike >2 miles a day, 2-3 days a week for 5-6 weeks, over sometimes rugged 

terrain, from steep, timbered hillslopes to rocky sagebrush steppe, to extensive wetland-riparian river 

channels, and occasionally in hot or inclement weather. 

• Must be willing and able to carry a minimum of 20 lbs. (e.g. a daypack stocked and equipped with 

appropriate individual provisions and safety equipment for an 8-hour day in the field). 

• Preferably able & willing to carry up to 40-50 lbs. (e.g. fencing materials, tables, kayaks or other heavy 

items associated with land management, event preparation or recreation). 

• Must be willing to comply with FRLT COVID-19 office and fieldwork procedures (wearing masks, 

sanitation procedures, social distancing, etc). 
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Desired Qualifications:  

• Basic knowledge of cross-country navigation e.g. topographic map reading, the use of common GPS or 

mobile-app navigation tools  

• Basic knowledge of GIS and basic cartographic practice (e.g. map layout and data management)  

• Experience with fieldwork, data collection, data management & database stewardship 

• Experience with event planning, coordination & logistics and volunteer recruitment 

• Natural history or natural science knowledge and background with interpretation experience 

• Creative and/or research writing skills and knowledge of social media platform use 

• Diplomacy when working with people from diverse backgrounds and lived experiences 
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Position Description 

Sierra Nevada AmeriCorps Partnership 
 

Trout Unlimited - Truckee 

Position Title: Type: 

Sierra Cascade Coordinator 
  
 Half Term 

 
Organizational Background: Trout Unlimited (TU) is North America’s leading coldwater fisheries 
conservation organization.  TU’s vision is that, by the next generation, trout and salmon will be 
restored throughout their native range.  To accomplish this vision, TU works to protect, reconnect, and 
restore fish habitat and then sustain this work by building a diverse movement of businesses, people, 
and communities to support saving trout, salmon, and steelhead.  The organization has more than 
170,000 members in 400 chapters across America, including more than 14,000 in California.   
 

Number of Member Positions at this Site: Two Full Terms (filled), One Half Term 

 

Site Supervisor’s Name(s) and Title(s):  

 

Samuel Sedillo- Trout Unlimited California Public Lands Coordinator 

Tiffanee Hutton- Trout Unlimited California Inland Trout Project Manager 

 

Position Description:  The Sierra Cascade Coordinator will support Trout Unlimited’s Truckee office 
in both running our on the ground activities and volunteer program but also taking part in field work 
associated with large scale restoration projects Beyond basic field work, TU is looking for help in 
projects in the with an emphasis on sportsmen’s outreach, volunteer management, angling initiatives, 
angling surveys, e-fishing surveys, and rare and threatened species surveys and vegetation surveys. 
Additionally, as the coordinator you will be tasked with organizing our existing members and bringing 
in new volunteers for our smaller scale restoration projects, particularly in the Truckee River 
watershed and Eastern Sierra. This AmeriCorps position will report to and work with the Trout 
Unlimited Public Lands coordinator and Inland Trout Restoration Projects Manager.  

• Work with the seven regional grassroots chapters (Sac-Sierra, Sagebrush, Truckee and 

Feather River, El Dorado, Eastern Sierra and Sierra Trinity Cascades) and provide them aid 

with projects, events and outreach ideas 

• Help lead angling initiatives that will help protect California’s wild trout fisheries 

• Assist in field work in and around the Sierras 

• Help plan and execute the logistics of Sierra Trout Camp, our flagship youth education 

program in California (COVID permitting) 
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• Serve as a field aid on our project to enhance instream flows through the Truckee River 

Operating Agreement 

• Coordinate with CDFW Heritage and Wild Trout Program and TU staff on the Wild Trout 

Surveys throughout the State 

• Data entry and analysis 

• Utilized and integrate social media platforms in our organizing, media and communications 

work 

• Help TU staff manage and coordinate a volunteer labor force to complete small scale 

restoration work 

• Find time to fish and get familiar with TU’s work in the Sierra Watershed’s watershed 

• Help execute and develop outreach programs for Trout Unlimited throughout the Sierras 

• Work with staff between multiple programs in California and help advance programmatic work 

 

Site-Specific Training Provided:  

- Field work protocol training 

- Event Planning Training 

- Restoration Project Management Training 

- Inland Trout Surveying and Monitoring Training 

- Volunteer Management Training 

 

Things to Note and Desired Qualifications  
- Bachelor’s or advanced degree or equivalent professional experience.  
- Outstanding interpersonal skills, leadership skills and able to work with a wide range of 

partners. 
- Fly Fishing experience and experience connecting with the sportsmen’s community 
- Ability to work independently as a self-starter.  
- Excellent written and oral communication skills. 
- Willingness and ability to travel.  
- Knowledge of California and critical cold water conservation issues.  
- Experience developing winning conservation strategies or similar campaigns a plus. 
- Experience with grant-writing and other fundraising a plus. 
- Professional experience in areas such as: natural resource management, volunteer 

coordination, private and public fundraising, public outreach, media, campaign advocacy, 
knowledge of cold water ecosystems and trout a plus.  

- Sense of humor; passion for conservation; and knowledge of TU are all preferred. 
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Position Description 

Sierra Nevada AmeriCorps Partnership 
 

Sierra State Parks Foundation – Tahoe City 

Position Title: Type: 

Volunteer Coordinator 
□ Full Term 

 Half Term 
 
Organizational Background:  

Sierra State Parks Foundation began as a grassroots movement to preserve the historic 
homes and its contents from become demolished and converted into beachside campsites. It 
became an official nonprofit in 1974 with the mission to preserve, protect, educate, and 
advocate for our wonderful California State Parks in the Lake Tahoe-Donner area. SSPF 
provides financial and professional support to these parks via restoration projects and 
educational programs. Current projects include the Donner Project (restoring the deteriorating 
Pioneer Monument and creating a community amphitheater at Donner Memorial State Park) 
and the Vikingsholm Forever Endowment Campaign (to ensure Vikingsholm Castle is open to 
the public for generations to come). We hope to complete both projects by end of 2021.  
 

Number of Member Positions at this Site:   1  

 

Site Supervisor’s Name(s) and Title(s):  

• Heidi Doyle – Executive Director 

• Denise Tran – Events and Communication Manager 
 

Position Description:  The member will independently lead volunteer programs, Volunteer 
Garden Club and a bi-weekly park clean-up day, under the supervision of the Events and 
Communications Manager. The park clean-up day will be a new project started by the 
member. They will assist the Executive Director with the Docent Program at Pine Lodge, 
training docents to become tour givers to the public, in addition to their responsibilities to 
providing historic house tours to the general public, major donors, and school groups. The 
member will also assist the Events and Communications Manager in coordinating major 
fundraising events that also allows attendees to foster deeper connections to the parks. While 
not mandatory, it would be preferred if the member had experience in video making to create 
interpretative videos for communications.  
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They will represent Sierra State Parks Foundation at partner meeting and at outreach 
events throughout the Lake Tahoe region. The Alliance Communication and Education 
Coordinator will assist the Sierra Nevada Alliance Member Groups with the restoration and 
monitoring activities in the Sierra Nevada, as needed; as well as, leading the restoration work 
day partnered with the California State Parks in the Lake Tahoe area.  
 

 

Sierra State Parks Foundation Projects: 

• Recruit and support volunteers for the park cleanups and Volunteer Garden Club for 
the historic garden  

• Solicit and obtain second-hand garden tools for garden club 

• Develop, coordinate, and implement outreach and interpretative events  

• Assist Executive Director in Docent Program at Hellman-Ehrman Mansion 

• Represent the Foundation at meetings and outreach events 

• Provide tours to students, adults, and major donors  

• Create interpretative content for social media 
 

 

Site-Specific Training Provided: SSPF will provide orientation on the SSPF policies as well 
as introduce the Member to the different CA State Parks SSPF supports in the Lake Tahoe-
Donner area. SSPF will also provide training in professional development, writing grants, and 
marketing, and exposure to fundraising, event planning, and running a non-profit. The 
Member is invited to the Sierra District Partnership Gathering Conference, which is a 
gathering of like-minded cooperating associations with other state parks/preserves/open 
spaces in California. This is a great opportunity to network as well as learn more about 
cooperating associations and the dynamics between them and their partners. 
 
Things to Note: Member must be able to lift 20 pounds, be outdoors for 8 hours, walk on 
uneven ground, be comfortable with public speaking and working independently, work in a 
group environment, have reliable means of transportation and valid driver’s license and 
insurance. Must be flexible to work evenings, weekends, and holidays. 
 
Required Qualifications: 

• Must be a U.S. Citizen, U.S. National, or Lawful Permanent Resident Alien of the U.S. 

• Bachelor’s Degree preferred 

• Must be a minimum of 18 years or older 

• Must not have a criminal history that precludes the applicant’s ability to work with 
vulnerable populations, such as youth and elderly  

 
Desired Qualifications: 

• Background in science and/or education (coursework or relevant experience) 

• Ability to present to both adult and student audiences 

• Public speaking and outreach skills 

• Able to work in a team and remote/independent environment  

• Ability to prioritize tasks, manage time, and complete tasks on time 

• Independent and able to meet deadlines with limited supervision 

• Passion for natural environment 
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• Ability to travel throughout the region 

• Physical ability to perform moderately strenuous activities at high elevations 
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Position Description          

Sierra Nevada AmeriCorps Partnership  
     

 
 
 
 
 
Service Commitment:  

SNAP AmeriCorps members are passionate and committed to the mission of the Sierra Nevada Alliance, SNAP 

and AmeriCorps.  Members make a six-month, full-time commitment to serve a nonprofit organization or public 

agency in the Sierra Nevada. The SNAP Term of Service is from April 5 to September 18, 2021. 

 

Position Location:  

SYRCL’s office is in Nevada City, CA – a lovely town and community in the Sierra foothills.  Historic Nevada City 

is regarded as a cultural, artistic, and environmental hub within the Sierra Nevada Range.  Once the epicenter of 

the California Gold Rush, Nevada City—in proximity to the South Yuba River -- is undergoing a multi-decade 

renaissance as a model community pursuing ecological and economical sustainability through innovative green 

enterprises, neo-agrarian renewal, and watershed restoration.  All our work is conducted in the beautiful and 

inspiring Yuba Watershed. 

 

Organization Description:  
SYRCL is the leading voice for the protection and restoration of the Yuba River and greater Yuba Watershed.  

Founded in 1983 through a rural, grassroots campaign to defend the South Yuba River from proposed 

hydropower dams, SYRCL has developed into a vibrant community organization with over 3,500 members and 

volunteers based in Nevada City.  

 

Since achieving Wild and Scenic status for the South Yuba River in 1999, SYRCL has developed a variety of 

successful programs for inspiring environmental activism and supporting responsible watershed stewardship.  

These range from the Wild and Scenic Film Festival to a River Science Program with a large citizen component 

and strong standing in collaborative forums.  Most recently, SYRCL launched the River Ambassadors Program, 

a volunteer-based initiative to reach out to Yuba River users about to keep the river clean, safe and healthy. 

River Ambassadors is a response to the uncertain future of management of the State Parks lands along the 

South Yuba River, and a request from State Parks to be supported by SYRCL’s pool of volunteers. SYRCL is 

also involved in a variety of watershed restoration and protection initiatives. 

 

SYRCL is the leading regional supporter for creating resilient human and natural communities throughout the 

greater Yuba River basin by restoring creeks and rivers, restoring wild salmon populations, and inspiring and 

organizing people – from the headwaters to the sea. 

 

Program Description:  
SYRCL Watershed Science Department is comprised of a number of restoration and project monitoring efforts 

throughout the Yuba River watershed. The program includes an increasing number of restoration projects that 

require monitoring and assessment. SYRCL’s works with a variety of project partners to develop, implement, 

and monitor restoration projects throughout the Yuba River watershed. Projects include large-scale floodplain 

Position Title: Watershed Monitoring Technician 
Host Site: South Yuba River Citizens League (SYRCL) 
Site Supervisor: Alecia Weisman, River Science Manager 
Contact: alecia@yubariver.org 530.265.5960 ext. 224 

mailto:alecia@yubariver.org
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rehabilitation, construction, and riparian planting projects in the lower Yuba River, water quality monitoring 

throughout the watershed, and a variety of meadow restoration projects. In addition to all aspects of project 

design and implementation, SYRCL works with project partners to design academically rigorous research 

projects associated with restoration projects to quantify the benefits of restoration actions and inform future 

restoration and management decisions.  

 

Position Description:  

The Yuba River Watershed Monitoring Technician will assist SYRCL staff with pre- and post- restoration project 

monitoring in a variety of restoration contexts throughout the Yuba Watershed, including floodplain restoration 

projects in the lower Yuba, and meadow restoration and forest health projects in the Upper Watershed. 

Monitoring tasks are likely to include turbidity monitoring, riparian vegetation identification and inventory, riparian 

vegetation survivorship and growth measurement, hydrologic monitoring, snorkel and bug surveys, marking 

planting locations, and meadow fringe conifer and aspen transects. 

 

In addition to the specific field work component, all monitoring tasks will require recording data in digital formats 

and/or on paper. The Monitoring Technician will work with project managers to QA/QC the data. They will also 

work closely with project partners to ensure high quality, academically rigorous data. 

The Monitoring Technician will also have the opportunity to work with project managers to analyze data, 

generate graphics, and write reports. 

 

Required Qualifications:  

A successful Yuba River Watershed Monitoring Technician should have the following qualifications: 

• Bachelor’s degree in physical or biological sciences with coursework in watershed sciences, aquatic 

ecology, or related subjects and/or equivalent experience 

• Strong interpersonal skills and experience organizing and motivating people  

• Good written and verbal communication skills 

• Good leadership and team skills 

• Ability to multi-task and prioritize 

• Organized and attention to detail, especially when assembling materials and equipment for field work 

• Experience in biologic and/or geomorphic fieldwork and willingness to work outdoors in strenuous 

physical activity under diverse weather conditions, such as hiking with equipment, work during high 

temperatures, and working in and around moving water for up to 8 hours 

• Willingness to do office work, data entry, and analysis 

• Available to work occasional weekends and evenings 

• Comfortable in water and river environments 

• Valid driver’s license 

• Personal vehicle available for work assignments with reimbursement for mileage 

  

Desired Qualifications:  

Additional skills and experiences are: 

• Concentrated experience working in west slope Sierra rivers, mountain meadows, or floodplains and 
wetlands 

• River monitoring equipment management and maintenance skills 

• Scientific study design, monitoring, and analysis skills 

• Experience with flow monitoring and discharge relationships 

• Knowledge of terrestrial and aquatic invasive and sensitive native species  

• Basic GIS skills 

 

Website: www.yubariver.org; www.yubariver.org/our-work/restoration/ 
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Tuolumne River Trust, Sonora, CA 
Position Title: Type: 

Sierra Region Program Specialist: 2 full-term positions (filled), one half-term 
(open) 

□ Full Term
□ Half Term

Organizational Background: The Tuolumne River Trust is located in the Sierra Nevada, and has 
core mission of protecting and restoring the Tuolumne River and its watershed for future and present 
generations. Not only does the Tuolumne River provide ample recreational opportunities such as 
whitewater rafting, but it also supplies the drinking water for 2.6 million people in the San Francisco 
Bay Area, hydroelectric power for much of Northern California, and irrigation for 200,000 acres of 
Central Valley farmland. This watershed was severely impacted by the 257,000-acre Rim Fire in 
2013, and a subsequent widespread tree mortality epidemic. The Tuolumne River Trust has more 
than $12 million in funding from agencies such as the Wildlife Conservation Board, the California 
Department of Conservation, and Cal FIRE to help restore watersheds and increase resiliency within 
the Sierra Nevada. A majority of our work is currently focused in the footprint of the 257,000 Rim Fire 
of 2013, but new projects continue to occur across the landscape. We work closely with volunteer 
groups, schools, and community members to help ensure an engaged and collaborative approach to 
landscape restoration is undertaken. 

Number of Member Positions at this Site: Two full-term (filled), one half-term April-September 
2021. 
 Site Supervisor’s Name(s) and Title(s): 

● Byron Krempl, Forest Health Director

Position Description: The Sierra Region Program Specialists will work on a variety of projects 
related to the Trust’s programs in wildfire recovery and forest health. Members will lead restoration 
efforts in areas impacted by the 257,000-acre Rim Fire that occurred in the Central Sierra region in 
the fall of 2013. This will include taking a lead role on a variety of projects related to reforestation, 
meadow restoration, wildlife surveys, GIS technical assistance, monitoring, invasive weed removal, 
native seed collection, trail rehabilitation, and laying out units for forest health treatments. The 
members may also participate in outreach and education efforts by developing and leading free 
guided interpretive hikes for the public on behalf of the Mother Lode Chapter of the Sierra Club 
(COVID-dependent).

Site-Specific Training Provided: Trainings for projects will provided by staff and program partners 
such as the U.S. Forest Service and the Sierra Club. Member specific training, designed to help 
bring fulfillment and growth to individual SNAPs will also be provided. Possible topics may include 
Ugrant writing, GIS technology, restoration strategies, and curriculum development, among others.
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Things to Note: These positions often entail working in project locations that are located in areas of 
rugged topography near Yosemite National Park. While every effort will be made to accommodate 
any physical challenges, members will often be expected to work outdoors in various weather 
conditions for extended hours. Applicants must be able to lift 25 pounds of equipment, use basic 
office productivity software, and maintain possession of a valid driver license throughout their term of 
service.  

WORK HOURS 
8 hour days 10 

hour 
days 

10+ hour 
days 

60% 35% 5% 

Housing Vehicle 
Offered provided for 
through Site: Placement 

□ Yes □ No Site work: 

□ Yes □ No
TYPE OF WORK 

Field Work Office Commutin Watershed Education Volunteer Member Other 
(e.g.: field Work g Restoration and Recruitment Training (e.g.: gear 
surveys, (e.g.: (e.g.: travel and Outreach & (e.g.: Site- and 
planting, lab to field Assessment (e.g.: Management specific equipment 

invasive pulls, analysi work and (e.g.: water teaching, (e.g.: training, maintenance) 
maintenance) s, date project quality tabling, volunteer conferences, 

entry, Sites) monitoring, citizen work) and 
GIS, habitat science) development 

writing) restoration, opportunities) 
fish surveys 

60% 10% 5% 5% 0% 4% 16% 0% 



 

 

Position Description 
Sierra Nevada AmeriCorps Partnership 

 

Organizational Background: The Eastern Sierra Weed Management Area (ESWMA) is tasked with 
monitoring new and existing noxious weeds, creating channels of communication between agencies, and 
educating the public about noxious weeds for Inyo and Mono Counties. The ESWMA is administered out of the 
Inyo County Department of Agriculture, and is a collaborative of many of the land managers in the Eastern 
Sierras including Inyo National Forest, Bureau of Land Management, Los Angeles Department of Water and 
Power, California Department of Transportation and the Inyo County Department of Agriculture. The members 
meet biannually to discuss weed treatment strategies and how to best collaborate to exterminate key noxious 
weeds from Inyo and Mono counties. The activities of the ESWMA are directed by a strategic plan drafted by 
and voted on by all the members. 

 
Number of Member Positions at this Site: 2 

 
 Site Supervisor’s Name(s) and Title(s): 

 
● Alexandra Barbella, Project Coordinator for the Eastern Sierra Weed Management Area  

 
Position Description:  
 
This position will entail daily seasonal fieldwork with opportunity for small amounts of office data management 
and grant writing training. This position is responsible for invasive weed management in sensitive areas. Sites 
include work on the Owens River, White Mountains, and in the Sierra Nevada Mountains. Management activities 
include ATV and on-foot surveillance, herbicide application, mechanical weed removal for small populations, 
Tamarisk Salt Cedar removal in remote sites managed by the Inyo National Forest and the Bureau of Land 
Management, and weed population data collection. 
 
Essential duties include operation of power herbicide spray equipment, hand herbicide sprayers, other hand 
tools; driving four-wheel drive vehicles, ATV’s, and walking into remote areas to detect and spray noxious weeds 
with herbicide; exercising considerable judgment in inspection and control assignments; keeping accurate logs 
and records; performing routine maintenance on vehicles and equipment; and maintaining equipment and 
facilities in a clean, orderly condition. 
 

Inyo County Department of Agriculture:  
Eastern Sierra Weed Management Area  

Bishop, California 
 
Position Title: 

 
Type: 

 
Field Assistant Level 1 

□ Full Term 

□ Half Term 



 

 
Site-Specific Training Provided:  

Required: 

● Herbicide Use and Safety 

● ATV Use and Safety 

● Online training for working in adverse conditions 

● In-Field ArcGIS Collection 

 

Optional Based on Member Interests: 

● Grant Writing training  

● ArcGIS Online Data/Map Management 
 
Things to Note:  
 
It is strongly recommended that applicants have ATV experience on rough terrain and small vehicle repair 
experience.  
 
Applicants must have the ability to lift and hike with 30lbs over rough terrain, be outside up to 9 hours a day in 
summer conditions (temperatures to 105F), and be comfortable working with herbicides. Applicants will be 
using herbicide to treat weeds such as Perennial Pepperweed and Tamarisk; this is the best way to manage 
these weeds and is non-negotiable. Weed Management teams work 10 hour shifts Tuesday-Friday and start 
4:30am to 5:00am to manage heat exposure risk. 
 
Must possess a valid operator’s license issued by the California Department of Motor Vehicles; must 
successfully complete a County pre-employment background investigation and physical examination, including 
drug screen.  

 
 
 
 
 
 

 

TYPE OF WORK 
 

Field Work 
 

Office 
 
Commuting 

 
Watershed 

 
Education 

 
Volunteer 

 
Member 

 
Other 

(e.g.: field Work (e.g.: travel Restoration and Recruitment Training (e.g.: gear 
surveys, (e.g.: lab to field work and Outreach & (e.g.: Site- and 
planting, analysis, and project Assessment (e.g.: Management specific equipment 
invasive date Sites) (e.g.: water teaching, (e.g.: training, maintenance) 

pulls, entry,  quality tabling, volunteer conferences,  

maintenance) GIS,  monitoring, citizen work) and  
 writing)  habitat science)  development  
   restoration,   opportunities)  
   fish surveys     

74.5% 3.5% 0% 0% 0% 0% 20% 2% 



 

 
 

 
Position Description 

Sierra Nevada AmeriCorps 
Partnership  

 

Organizational Background:  
The Inyo County Water Department monitors the vegetation, soil water, and hydrology within the Owens Valley, CA 
in accordance with a Long Term Water Agreement (LTWA) with the City of Los Angeles to manage ground and 
surface water exportation while maintaining local environmental conditions. One of the primary LTWA goals is to 
manage water resources while maintaining vegetation community types in the Owens Valley in the same condition as 
existed during a ‘baseline’ period (1984-1987). The Inyo County Water Department (ICWD) monitors a variety of 
vegetation types, including within ground water dependent (phreatophytic) and riparian vegetation communities, as 
well as monitoring: hydrologic conditions in subsurface test wells, surface water flows, and soil moisture at sites across 
the Owens Valley from the Pleasant Valley Dam in the north to Owens Lake in the south. ICWD has participated in 
cooperative studies to better understand water needs of groundwater dependent vegetation communities and has a 
substantial long term vegetation community dataset. We also assess mitigation project conditions across the valley 
including a large scale river re-watering and restoration project on the Lower Owens River through which we work 
collaboratively and adaptively with several parties to realize project goals. To learn more, visit our website at 
https://www.inyowater.org/. 
 
Number of Member Positions at this Site:  1 Half Term 

 

 Site Supervisor’s Name(s) and Title(s): 
 

● Meredith Jabis, Senior Scientist, Inyo County Water Department 
 
Position Description:  
The Water Department’s SNAP member will be primarily responsible for field vegetation sampling across the 
Owens Valley, CA which spans from just north of Bishop to just south of Lone Pine. Owing to the various 
types of environmental monitoring ICWD is responsible for, the SNAP member will be exposed to various 

Inyo County Water Department – Independence, CA 
 
Position Title: 

 
Type: 

 
Field Assistant – Vegetation Monitoring 

□ Full Term 

X  Half Term 



 

vegetation, soil, or hydrologic sampling techniques. Primary activities will involve vegetation sampling within 
groundwater dependent vegetation communities or as part of novel riparian studies. Ongoing long-term 
vegetation monitoring includes revisiting permanent vegetation transects using a combination of GPS and 
printed maps, and identifying and recording plant species present. Riparian studies will involve working in a 
crew of 2 or 3 with a team leader, locating new transect startpoints, setting up transects, marking start and end 
locations, recording vegetation along the centerline, recording canopy cover, and identifying and recording 
riparian tree positions within a 10-m wide belt transect.  At these riparian transects members may also collect 
soil samples, record fluvial geomorphic surfaces, or assist in collecting tree core samples. SNAP members 
will also be involved in restoration efforts on the LORP including removing encroaching marsh vegetation 
(primarily cattail and hard stem bulrush) currently competing with riparian tree recruitment, and recording 
riparian sapling size and height measurements. 

 
Site-Specific Training Provided:  

● Line point vegetation sampling technique 
● Vegetation identification skills 
● Riparian vegetation sampling techniques including running belt transects, and identification of fluvial 

geomorphic surface types and riparian tree species  
● Use of a spherical densiometer and a densitometer 
● Training for working in adverse conditions 
● ArcGIS data collection and navigation 

 
 
Things to Note:  
This position is located in Independence, CA. This location is adjacent to many hiking trails and outdoor activities in 
the eastern Sierra Nevada. The work schedule involves 10 hour shifts Monday-Thursday and may start as early as 
5:00-5:30 am to manage heat exposure. 
 
Required qualifications: 

● Must be a US Citizen, U.S. National or Lawful Permanent Resident Alien of the U.S. 
● Bachelor’s degree preferred 
● Minimum of 18 years or older 
● Must possess a valid operator’s license issued by the State Department of Motor Vehicles 
● Applicants must have the ability to lift and hike with 30lbs over rough terrain, be outside up to 9 hours a day 

in summer conditions (temperatures to 105 °F) 
● Adhere to any COVID-19 related safety measures required by the State or County.  

 
Desired qualifications: 

● Principles of biology, botany, ecology, hydrology, and/or soil science  
● Principles of data collection; basic mathematics; the environment  
● Geography of the Owens Valley  
● Basic first aid 



 

 
 

 

WORK HOURS  
8 hour days 10 

hour 
days 

10+ hour 
days 

0% 100% 0% 

Housing Vehicle  
Offered provided for 
through Site: Placement 

□ Yes  x No Site work: 

x Yes  □ No 

TYPE OF WORK 

 
Field Work 

 
Office 

 
Commutin 

 
Watershed 

 
Education 

 
Volunteer 

 
Member 

 
Other 

(e.g.: field Work g Restoration and Recruitment Training (e.g.: gear 
surveys, (e.g.: (e.g.: travel and Outreach & (e.g.: Site- and 
planting, lab to field Assessment (e.g.: Management specific equipment 

invasive pulls, analysi work and (e.g.: water teaching, (e.g.: training, maintenance) 
maintenance) s, date project quality tabling, volunteer conferences,  

 entry, Sites) monitoring, citizen work) and  
 GIS,  habitat science)  development  
 writing)  restoration,   opportunities)  
   fish surveys     

      55% 8% 10% 15% 0% 0% 10% 2% 


