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SEFS Retention Raise Policy 
The UW Faculty Code section 24-71 allows the Provost to distribute funds to provide a raise to retain a  current UW faculty member, based on the recommendation of their Dean. The UW Faculty Code requires that prior to recommending a retention raise, the Dean must consult with the department chair and the department faculty must be provided the opportunity to cast an advisory vote on the retention raise. Further specific policies from the College of the Environment and from UW Academic HR are available to consult in the event a request for a retention offer is to be considered. 
In the event that a retention raise is considered for a SEFS faculty member, the SEFS faculty will be informed. The SEFS faculty waive their right to provide an advisory vote on the retention raise and delegate authority to the School Director to provide a recommendation to the Dean regarding the retention raise. The Director’s recommendation will be based on the recommendation provided by a majority of a group of at least five faculty spanning multiple research areas within the department. The selection of this group of faculty from within SEFS will be done by the Director.  If there is not adequate representation of the research and teaching domains represented by the faculty requesting a retention offer, the Director may include advisory information from outside of SEFS.  The decision to recommend a retention raise will require high standards, including an outstanding academic record and significant contributions to the School, the College of the Environment, and other University programs relative to the rank of the faculty member. 
Regular Review of This Policy  
This policy is reviewed every two years to ensure it continues to reflect the internal and external policies and expected needs of new hires.
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